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SONOCO PRODUCTS COMPANY
1 North Second Street
Hartsville, South Carolina 29550 US

LETTER FROM THE CHAIRMAN
OF OUR BOARD

TO OUR SHAREHOLDERS:

You are cordially invited to attend our Annual Meeting of Shareholders to be held at the Watson Theater,
Coker University, 104 Campus Drive, Hartsville, South Carolina, on Wednesday, April 19, 2023, at 11:00 a.m.
(Eastern Time).

We have enclosed a Notice of 2023 Annual Meeting of Shareholders and Proxy Statement that cover the details
of matters to be presented at the meeting.

In addition to acting on the matters listed in the Notice of Annual Meeting of Shareholders, we will discuss the
Company’s progress and you will be given an opportunity to ask questions of general interest to all shareholders.

We have also enclosed a copy of our 2022 Annual Report, which reviews the Company’s events of the past
year and discusses strategy and the outlook for the future (or we delivered one copy of the Annual Report for
all shareholders at your address).

We hope that you will come to the 2023 Annual Meeting of Shareholders in person; however, even if you plan to
attend, we strongly encourage you to complete the enclosed proxy card or voting instruction form and return
it in the enclosed business reply envelope. If you are a shareholder of record, you can also vote by telephone (if
you live in the United States) or via the Internet. Instructions are shown on your proxy card. If you are a
shareholder of record and for any reason you desire to revoke your proxy, you can do so at any time before the
voting. Your vote is important and is greatly appreciated.

JOHN R. HALEY
Chairman

March 17, 2023
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SONOCO PRODUCTS COMPANY
1 North Second Street
Hartsville, South Carolina 29550 US

NOTICE OF 2023 ANNUAL MEETING
OF SHAREHOLDERS

MEETING INFORMATION

APR Date and Time : Place FEB Record Date
Wednesday, April 19, 2023 Watson Theater, February 22, 2023
11:00 a.m. Eastern Time Coker University at close of business

104 Campus Drive
Hartsville, South Carolina

BALLOT PROPOSALS

Live Audio Cast

@ and Replay

investor.sonoco.com

Items of Business Board Recommendation See Page
1 Proposal 1—Election of 11 Directors FOR.a” 11 nominees 12
for director
2 Proposa! Z—Ratlﬁcahon of Independent Registered Public @ FOR 33
Accounting Firm
3 Proposal ZfAdwsory (Non-binding) Vote on Executive @ FOR 78
Compensation
4 Proposal 4—AdAV|sory (Non-bmdmg) Vote on the Frequency of the @ FOR every ONE YEAR 79
Vote on Executive Compensation
Proposal 5—Advisory (Non-binding) Shareholder Proposal ®
5 Regarding Special Shareholder Meeting Improvement AGAINST 80
To transact any other business that properly comes before the
meeting and at any adjournment or postponement of the meeting
VOTING
VOTE YOUR PROXY NOW B
 vore vourproxyvow | R R 0
SHAREHOLDERS OF (866) 894-0536 WwWww.cstproxyvote.com Sign, date, and mail the
RECORD enclosed proxy card

(Shares registered with
Sonoco at Continental
Stock Transfer & Trust)

BENEFICIAL OWNERS See the enclosed See the enclosed voting

(Shares held with a bank or voting instruction instruction form
broker) form

Sign, date, and mail the
enclosed voting instruction

form




NOTICE OF 2023 ANNUAL MEETING OF SHAREHOLDERS

The enclosed proxy materials are being mailed on or about March 17, 2023, in connection with the solicitation
by the Board of Directors of Sonoco Products Company of proxies to be used at the Annual Meeting of
Shareholders. We have enclosed a copy of the 2022 Annual Report or we have delivered a single copy of the
Annual Report for all shareholders at your address. The Annual Report is not part of the proxy soliciting material.

It is important that your shares be represented and voted at the Annual Meeting of Shareholders. If you were a
shareholder of record at the close of business on February 22, 2023, you can vote your shares electronically via
the Internet, by telephone or by completing and returning the proxy card or voting instruction card if you
requested paper proxy materials. Voting instructions are provided in the Notice of Internet Availability of Proxy
Materials, or, if you requested printed materials, the instructions are printed on your proxy card and included in the
accompanying proxy statement. You can revoke a proxy at any time prior to its exercise at the Annual Meeting
of Shareholders by following the instructions in the proxy statement.

As a shareholder of record, you can elect to receive future Annual Reports and Proxy Statements electronically.
Instructions are provided on the voting site if you vote via the Internet. Instructions also are provided if you
electronically access your shareholder account, and you are not already receiving your Annual Meeting materials
electronically. If you select electronic receipt, you will be notified via email by Continental Stock Transfer and
Trust Company, our transfer agent, as to when the information will be available for your access. Your election to
receive information electronically will remain in effect until you notify Continental Stock Transfer and Trust
Company in writing (to Sonoco Products Company, ¢/o Continental Stock Transfer and Trust Company, 1 State
Street Plaza, 30th Floor, New York, NY 10004 US) or by telephone (at 866-509-5584) that you wish to resume
paper delivery by mail of these materials. If you own Sonoco shares through a broker, bank, or other nominee,
please contact that institution regarding instructions about receiving Annual Meeting materials and other financial
information electronically.

By order of the Board of Directors,

A5~

JOHN M. FLORENCE, JR.
General Counsel & Secretary

g IMPORTANT NOTICE REGARDING THE AVAILABILITY OF PROXY MATERIALS

FOR THE SHAREHOLDERS MEETING TO BE HELD ON APRIL 19, 2023
ELECTRONIC ACCESS

TO ANNUAL MEETING Sonoco’s 2022 Annual Report and 2023 Proxy Statement are available
MATERIALS via the Internet at http://www.cstproxy.com/sonoco/2023
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COMPANY
OVERVIEW

WHO WE ARE

Founded in 1899, Sonoco (NYSE: SON) is a global provider

of highly engineered and sustainable packaging products. Better
With net sales of approximately $7.3 billion in 2022, the P k .
Company has approximately 22,000 employees working in GC Gglng
more than 300 operations around the world, serving some B@M

of the world'’s best-known brands. With our corporate
purpose of Better Packaging. Better Life., Sonoco is
committed to creating sustainable products and a better
world for our customers, employees, and communities. The
Company ranked first in the Packaging sector on Fortune’s
World’s Most Admired Companies for 2022 as well as being
included in Barron’s 100 Most Sustainable Companies for

100

the fourth consecutive year. For more information on the %im
Company, visit our website at sonoco.com. Sustainable
Companies
2022
OUR STRATEGY
Sonoco provides products and services to our customers in two reportable
segments: Consumer Packaging and Industrial Paper Packaging. The Consumer /\/
segment provides customers with a variety of food and household packaging
products through our rigid packaging products (paper, metal, and plastic
containers) as well as flexible packaging products (plastic and paper). Our
Industrial segment provides high grade paper products and converting services
to a number of customers in the consumer staple, consumer durables, and Sonoco’s paper

industrial markets. Sonoco’s paper products are provided from 100% recycled proo;‘:grtj f(;g,,r/?ade

paper. All Other businesses are focused on specialty packaging in consumer, recycled content.
industrial, and healthcare markets.

Sonoco has been executing a long-term strategy to invest in areas of our portfolio where we believe we can
differentiate and add value to our customers. Through highly engineered products and designs, agile operational
programs that provide high quality and flexibility, and efficient business processes that simplify our engagement,
our valued customer partnerships are at the forefront of our planning.

To do this, we rely critically on the 22,000 dedicated and talented employees of Sonoco. Collectively, we are
focused on operating with discipline while we transform our portfolio into fewer, bigger businesses to align with
our customer’s needs and to drive operational and financial results. We are focused on capitalizing on high
return investments and accretive acquisitions to better manage our business mix, increase profits, and improve
free cash flow generation.

We believe that our continued business transformation strategically positions us to take advantage of long-term,
future growth prospects in sustainable packaging. We are committed to investing in our employees, communities,
and our customers while continuing to address critical social and environmental issues.

Sonoco 2023 Proxy Statement = 1



COMPANY OVERVIEW

2022 RESULTS

As we look back, 2022 was a pivotal year for Sonoco and we made significant progress on our focused portfolio
strategy, our ESG and sustainability initiatives, and functional excellence programs all while investing in the
businesses to drive growth and profitability. Our talented teams executed well in dedication to our customers
despite a challenging macro environment.

2022 AT A GLANCE

300

$6.48

2022 base

$7.3B

2022 record

22,000

global

operations
around the
world

earnings per
diluted share*

employees

net sales

f 30% increase f 65% increase
year-over-year year-over-year

* Base earnings per diluted share is a non-GAAP financial metric. See “Reconciliations of GAAP to non-GAAP Financial
Measures” in Appendix 1.

In 2022, we saw strong year-over-year performance in which net sales grew 30% to
$7.3B, from the successful integration of the Metal Packaging acquisition and benefits
of multi-year efforts in our commercial excellence programs. Base earnings per diluted
share* grew 65% to $6.48 from $3.93 in 2021.

These results were a record in the 124-year history of Sonoco.

30%
increase
in sales

from 2021

These results were achieved as we remain centered on our core values of Respect, Teamwork, Service, Integrity,
and Accountability that we strive to live day in and day out and our enduring belief that “People build businesses
by doing the right thing.”

OUR GUIDING PRINCIPLE
“People build businesses by doing the right thing”

OUR CORE VALUES

N VT

RESPECT TEAMWORK SERVICE INTEGRITY ACCOUNTABILITY

0=

Capital allocation remains the cornerstone of our strategy. We remain focused on improving returns on invested
capital through organic investments in core, accretive acquisitions and through further portfolio optimization.

COMMITMENT TO SUSTAINABILITY

At Sonoco, our daily commitment to “Better Packaging. Better Life.” underscores the responsibility we have
to create positive, meaningful, and sustainable impacts in the lives of our customers, our employees, our
communities, and our planet.

As a leading provider of highly engineered packaging solutions serving consumer and industrial customers, we
believe it is of utmost importance to address environmental challenges, such as climate change, based on data-
driven scientific criteria. In parallel, Sonoco is committed to building on our people-centered culture to foster a
community spirit that upholds our commitment to diversity, equity, and inclusion throughout our internal and
external engagements.

2 - Sonoco 2023 Proxy Statement



COMPANY OVERVIEW

These actions, aligned with our dedication to govern our activities with the highest levels of ethical practices
and policies, form the foundation of our environmental, social, and governance (“ESG”) program, which is
comprised of five tenets:

OUR ESG PROGRAM

Iy P I m ©

—_—

2. SUSTAINABLE 3. SUSTAINABLE 5. LOCAL
1. GOVERNANCE OPERATIONS PRODUCTS 4. PEOPLE COMMUNITIES

ESG Board Oversight

The Board and its committees work to ensure that ESG principles are integrated into our business strategy
in ways that optimize opportunities to make positive impacts while advancing long-term goals. We are
committed to conducting our business in a safe, environmentally responsible, and sustainable manner, and in a
way that reflects our responsibilities to our stakeholders, which includes our investors, employees, customers, and
communities, as well as our environment.

In 2022, we continued to enhance our efforts around driving sustainability strategy and monitoring the
effectiveness of our sustainability initiatives. Our Executive Committee is tasked with driving results in these
areas given the strategic importance of ESG. Against this backdrop, we have engaged with our internal and
external stakeholders on our ESG topics to help further inform our future direction and priorities. The five areas
of focus for our ESG program and strategy are: Governance, Sustainable Operations, Sustainable Products,
People and Local Communities.

Our five tenets arose from a priority-based approach to ESG disclosure, in line with best practices. Beginning in
the winter of 2022, Sonoco completed its updated assessment of ESG priorities. Our analysis of ESG topics
included each of the Global Reporting Initiative ("GRI”) Standards, the Task Force on Climate-Related Financial
Disclosures (“TCFD”), the 17 United Nations Sustainable Development Goals (“SDGs™), as well as the Sustainability
Accounting Standards Board (SASB) Standard.

Since 2009, the Board’s Employee and Public Responsibility Committee has been tasked with the responsibility
of overseeing policies, strategies, and programs related to sustainability of our products and operations. Additional
information about Sonoco’s sustainability efforts, including our Corporate Responsibility Report, is posted on
our website at sonoco.com/sustainability. The information posted on or accessible through our website, including
this information, is not incorporated into this Proxy Statement.

Sonoco 2023 Proxy Statement ¢ 3



COMPANY OVERVIEW

1. Governance

Sonoco is committed to strong governance policies and practices that foster

51 accountability to all our stakeholders. In line with our Guiding Principle of “Doing the
Right Thing” and our Core Values, we operate our business with integrity and high ethical

standards.

—_—

We have implemented programs to ensure compliance with applicable laws and regulations governing
ethical business practices, including our relationships with suppliers, customers and business partners, and
our industry.

Sonoco’s Corporate Governance Guidelines, along with the Restated Articles of Incorporation and By-Laws,
establish a comprehensive framework for the governance of the Company to promote accountability and
transparency for our Board of Directors and management team. Our governance policies and practices
include:

e Board comprised of a majority of independent directors (with nine of 11 directors being independent as
set forth by the guidelines of the New York Stock Exchange)

e Regular meetings of independent directors without management present

e Appointment of a Lead Independent Director with defined and significant responsibilities

e New director orientation and continuing director education opportunities provided by the Company
o Annual self-evaluations and individual performance reviews of directors

e Stock ownership guidelines for directors and executive officers.

We are subject to rigorous controls and audits, and our Board actively oversees our audit and enterprise
cybersecurity practices. Our risk management teams ensure compliance with applicable laws and regulations
and coordinate with subject-matter experts throughout the business to identify, monitor, and mitigate material
risks. We leverage advanced encryption configurations and cybertechnologies on our systems, devices, and
third-party connections and review vendor encryption to ensure proper information security safeguards are
maintained.

We routinely engage with our stakeholders to better understand their views on ESG matters, carefully considering
the feedback we receive and acting when appropriate. For more information, please visit our website at
investor.sonoco.com.

2. Sustainable Operations

Q,Q Sonoco believes that in order to achieve our mission of improving the quality of life for
/,EV people around the world, we must do our part to address global climate change.

We are committed to advancing our environmental progress by setting
ambitious new targets to reduce our global greenhouse gas emissions in line

with the Paris Climate Agreement—to limit global temperatures to warming 25%

to well-below 2-degrees C above pre-industrial levels. less Scope
1and 2

e Sonoco is committed to reducing absolute scope 1 and 2 greenhouse gas GHG by

emissions by 25% by 2030 from a 2020 base year. 2030

e Sonoco is committed to reducing absolute scope 3 greenhouse gas
emissions by 13.5% by 2030 by working with our customers and suppliers
to develop innovative packaging solutions that reduce packaging waste
and improve recyclability.

These targets have been validated by the Science-Based Targets initiative. In addition, we are actively studying
necessary operational changes, technology developments and market changes that would be required to achieve
net-zero greenhouse gas emissions by 2050.

In addition to Sonoco’s robust ESG operational policies, Sonoco endorses key international human rights
standards including the International Labor Organization Declaration on Fundamental Principles and Rights at
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COMPANY OVERVIEW

Work and the United Nations Universal Declaration of Human Rights. Sonoco joined as a participant of the
United Nations Global Compact aligning our strategies and operations with universal principles. We also endorse
EcoVadis, a provider of sustainability ratings, intelligence and collaborative performance improvement tools for
global supply chains.

3. Sustainable Products

As a leading recycler in the United States, with recycling capabilities across the globe, Sonoco
is uniquely positioned to understand the challenges of packaging associated with both the

/\I beginning and end of life and as such, is investing in packaging design as well as infrastructure
a within our own material recovery facilities (MRFs) to expand the slate of packaging that can be
g successfully collected, sorted and processed for recycling. We are also engaged in partnerships

across trade, academia, and our supply chain aimed at driving creative solutions to the challenges
around packaging and end of life.

We have developed our EnviroSense® portfolio of more sustainable

packaging which includes recyclable packaging, such as paper-based ®
packaging, mono-material flexible packaging, and recyclable 6 ENVIROSENSE

thermoformed packaging, among other attributes, including bio-based Packaging with tomorrow in mind®

materials, recycled content, and overall improved environmental footprint
versus alternative packages.

4. People

(ﬁﬁ@ Sonoco’s core belief that “People Build Businesses” underlies our efforts to attract,

develop and retain talented employees for our global businesses.

We bring more to packaging than just the package. Our integrated packaging solutions help define brand
personalities, create differentiated customer experiences, and enhance the quality of products and the
quality of life for people around the world.

We depend on our employees to achieve our mission of creating sustainable packaging solutions that:
e build our customers’ brands,
e enhance the quality of their products, and

e improve the quality of life for people around the world.

We work towards this goal by establishing a foundation for actions that support:
e health and safety,

e diversity, equity and inclusion, and

e talent development.

Sonoco believes that a strong focus on human capital through the talent we hire and retain is critical to
maintaining our competitiveness. This focus on human capital is reinforced through increasing employee
awareness and education, communication, and training. Integrity is a hallmark of the Sonoco culture as is
evidenced by our long standing Code of Business Conduct. Sonoco’s Board believes that effective human capital
management is essential to our success and the Board is actively engaged and involved in talent management
and succession planning. The Board oversees and annually reviews leadership development and assessment
initiatives, as well as succession plans for our CEO and senior management. Working closely with our CEO

and the Chief Human Resources officer, the Board regularly reviews our talent strategy, including making sure
we have a strong, diverse, and experienced leadership team and are ensuring a strong pipeline for future
leadership.

HEALTH AND SAFETY

We take the health and safety of our employees seriously. Protecting the health and safety of our employees
is a top priority, and we are committed to providing a safe working environment for all our associates. We
expect each employee to follow our safety standards and protocols.

Sonoco 2023 Proxy Statement * 5



COMPANY OVERVIEW

We use global and local incident data along with identifying leading indicators to create program
and safety improvement action plans to reduce conditions and behaviors that lead to at-risk
situations. Sonoco tracks safety performance indicators with a goal of reducing safety incidents
and improving upon the previous year’s performance. Overall injuries in 2022 were slightly up from
2021 but remained lower than 2020 & 2019 despite the effects of acquisitions. Additionally, the
number of serious injuries dropped year over year.

To promote the prevention of more significant Life Changing Events, which are
injuries or incidents that cause or have the potential to cause permanent disabilities
or the loss of life:

Globally, 99% Safety
¢ We continue to engage with outside experts to conduct assessments of high-risk  Action Plans Complete

activities and leveraged learnings globally.

e |n addition, we evaluated our safety systems to improve focus and resources. 99%
Globally, we achieved completion of 99% of all safety improvement action plans,
which are site level improvement plans designed to reduce risk.

e Finally, our operations leadership worked together to develop a new safety
playbook which was implemented globally in 2022 to further train our employees.

Tracking and reporting of Sonoco’s health and safety data increases accountability and provides important
insights into processes that need improvement or enhancement. Our focus on continuous improvement of our
health and safety practices, as well as training, has resulted in steady improvement of our safety performance.

Other employee wellbeing resources include wellness courses and a variety of online training classes, as well as
other programs to promote mental and physical health. We continue to utilize employee feedback and surveys
to gather information to best serve our team members. Members of our human resources department annually
review benefits to ensure we can meet the well-being of our employees and their families.

DIVERSITY, EQUITY, AND INCLUSION

Our commitment to Diversity, Equity & Inclusion (“DEI”) starts with our goal of developing a workforce that
is diverse in background, knowledge, skill and experience. Sonoco engages in efforts aimed at hiring diverse
talent, including initiatives focused on gender, underrepresented ethnic groups, LGBT+ individuals, people with
disabilities, veterans and others. We have implemented policies and training focused on non-discrimination

and harassment prevention. We embrace DEI, which we believe fosters leadership through new ideas and
perspectives.

Global Workforce as of December 31, 2022

@ s0 @ il

™M
Geographic Regions Gender Diversity Racial/Ethnic Diversity Represented by Labor Unions
Asia racially employees
. Pacific North diverse in in North
Latin . America female the US America
America %@ @
18%
Europe, 87
Middle East
& Africa

In 2022, we continued the evolution of our DEI strategy and objectives, an ongoing business imperative. As of
December 31, 2022, approximately 25.5% of our total work force and 17% of our senior leaders globally identified
as female, while approximately 33.2% of our total US work force and 13.6% of our US senior leaders identified
as a member of an underrepresented ethnic group. From our global workforce, our employees were located in the
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COMPANY OVERVIEW

following geographic regions: 57% in North America; 18% in Europe, Middle East and Africa; 15% in Latin
America; and 10% in Asia Pacific.

In connection with its diversity initiatives, Sonoco periodically requests that its employees and Board members
self-identify based on specified diversity categories. The preceding table is based on self-identifications as of
December 31, 2022.

We have labor unions in all regions of our operations, and in North America, approximately 12.5% of our
employees are represented by unions. We rely on the unigue qualities and talents of our employees to help us
meet our strategic priorities.

Our Diversity and Inclusion goals are focused on O

increasing the representation of women and racial O oLo
minorities into more salaried and senior leadership m’vﬁ (vm\q
positions. We are working toward this goal by increasing

hiring, focusing on development and promotions, as well 2022 female new hires 2022 minority new hires

as focusing on retention efforts. We made significant

progress in talent acquisition during 2022, despite a

challenging labor market. In the US, 29% of employee o, o,
hires were female and 42% were a member of a minority 29 A 42 A

group in 2022.

For the past 10 years, Sonoco’s employees have expanded and improved our
Global Diversity, Equity and Inclusion Council (the “DEI Council”), which is

@wc.,so“f’co . . chaired by our President and CEO. The DEI Council’s name was changed to

= DlV@rS”y, EqUIt'{_ reflect the increasing emphasis on driving equity as part of an inclusive
|nC|USi0n COU”C“ employee environment. An important part of our DEI efforts includes Sonoco’s

")ﬂ@ Business Resource Groups, which are groups of employees who support our

diversity, equity, and inclusion strategies by leveraging the unique perspectives
of their members.

In 2022, we continued to focus DEI Council activities on workforce representation (diversity and equity) and
work environment (equity and inclusion) by addressing unconscious bias to promote an environment where
diverse backgrounds are appreciated and diverse ideas are heard. In 2022, The DEI Council hosted a global
Diversity, Equity & Inclusion Leadership Summit at headquarters in Hartsville, SC with a primary focus of equipping
global DEI leaders with tools and information to maximize impact in their region.

We have continued to build our Supplier Diversity program since 2004, integrating Dedicated Supplier

diversity and inclusion into our procurement process by laying a strong foundation Diversity program
with key internal and external stakeholders. We developed policies, practices, and for
procedures to ensure equal opportunity and enable access. As part of the Supplier

Diversity Program, progress is reported to the CEO and Executive Committee and DE| 19 years

Council, which in turn reports to the Employee and Public Responsibility Committee
of the Board.

TALENT DEVELOPMENT

Attracting, developing and retaining talented employees is critical to our success and is an integral part of
our human capital strategy. We have created a Global Talent Acquisition and Organization Development team to
provide a more holistic approach to managing and enriching the employee lifecycle through continuous training
and comprehensive succession planning.

In 2021 and 2022, we significantly expanded Sonoco University, our internal learning resource that offers

_,—'J; on-demand webinars, e-learning and in-person learning programs. Sonoco also provides unlimited access to
self-directed e-learning courses taught by industry experts with curated learning paths designed for specific
professional interests.

In addition, we conduct regular talent succession assessments along with individual performance reviews in
which managers provide regular feedback and coaching to assist with the development of our employees,
including the use of individual development plans to assist with individual career development.

We are also committed to pay equity and regularly review our compensation model to ensure fair and inclusive
pay practices across our business. We offer competitive benefits packages that reflect the needs of our

Sonoco 2023 Proxy Statement ¢ 7
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workforce. In the US, we provide medical, dental, and vision benefits, life and disability coverage, education
reimbursement, and paid time off. We provide retirement benefits including a 401(k)-match program. In addition
to base salary, our employees participate in incentive plans that support our organizational philosophy of pay
for performance. Our executive compensation program is designed to align incentives with achievement of the
Company’s strategic plan and both short- and long-term operating objectives.

5. Local Communities

Through strategic nonprofit partnerships, pro bono work, volunteerism and philanthropy,
our corporate responsibility is focused on contributing to the creation of a better world.
@ Going forward, we will continue to partner with nonprofit organizations that work to
increase our community initiatives, decrease the number of individuals facing economic
barriers, and make our communities reflections of our commitments and Core Values.

We are focused on making a positive impact in our communities through:
e charity and fundraising,

e educational sponsorship, and

e local community development.

We strengthen our communities by supporting individual employees who volunteer with local community
groups and by direct participation in philanthropic initiatives. Our management team believes we have the
responsibility and the resources to enable positive change in building a more sustainable, resilient future for those
we serve. Recent highlights include:

2022 PHILANTHROPIC HIGHLIGHTS

S5 T=]

In 2022, the Sonoco Foundation completed a $300,000 The Sonoco Foundation donated
multi-year grant to help launch and develop Butler Academy, $150,000 to the American Red Cross to
Hartsville’s first public charter school. Support ongoing disaster recovery

programs in South Carolina, disaster
relief efforts in the aftermath of the

We provide approximately $300,000 in financial support to devastation left behind by Hurricane lan
Coker University in Hartsville, South Carolina for academic in Florida and the Carolinas, and for
programs and facility improvements, as well as providing humanitarian relief in Eastern Europe
scholarships primarily based on financial need. resulting from the war in Ukraine.
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BOARD OF DIRECTORS
AND BOARD MATTERS

We believe the combined business and professional experience of our directors, and their various areas of
expertise, make them a useful resource to the Board and management and qualifies each of them for service on
our Board. Additionally, the business and personal experience, gender, racial, cultural, and geographic diversity
of our directors affords a broad range of perspectives as they consider, discuss, and act on the issues and
challenges that face our Company.

BOARD ATTRIBUTES AND DIVERSITY

We recognize the importance of refreshing our Board with diverse, experienced leaders. Since the beginning of
2018, the Board has appointed five new members, including four independent directors.

2018 2022

.
¢ A
Theresa J. Drew Robert R. Hill, Jr. R. Howard Coker Eleni Istavridis Steven L. Boyd

These new members demonstrate the Board’s commitment to refreshment with independent nominees who
provide experience and perspective to advance our business strategy. Following our long-standing tradition of
having our Chief Executive Officer serve on the Board, Howard Coker, our President and Chief Executive Officer,
joined the Board in 2020. We believe this tradition facilitates continuity and effective communication between

management and the Board.

o v &)
Director Independence Board Diversity Director Age Director Tenure
70s
female “‘ >10 yrs. <
yrs.
63 8.4
82% 45% years years
average average
diverse 5-10
background 60s yrs.

We also believe it is important to have varying degrees of tenure on our Board. We currently have three directors
with more than 10 years’ experience, three directors with between five to 10 years’ experience, and five directors
with five or fewer years’ experience serving on our Board. During their tenures, our longer serving directors
have gained considerable institutional knowledge, which has given them increased knowledge of, and valuable
insight into, the Company and its operations. Because our Company’s operations and business structure are
relatively complex, we believe continuity of service and the development and retention of institutional
knowledge help make our Board more efficient and effective at advising the Company regarding our long-
range strategic plans, goals and objectives, as well as any immediate issues. The experience of our more tenured
directors provides historical perspective and context relating to our strengths and weaknesses, while periodic
Board refreshment allows our Board the opportunity to consider new ideas, perspectives and processes. Our
By-laws provide for retirement at age 75.
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BOARD OF DIRECTORS AND BOARD MATTERS

Long-standing Commitment to Board Diversity

We are very intentional about our long-standing commitment to gender, racial, and cultural board diversity and
independence. 45% of our Board members are women or come from a diverse background. For well over two
decades, our Board has included directors from diverse gender, racial, and cultural backgrounds. In addition, we
seek geographic diversity in our directors. Most of our directors live outside South Carolina and one director
lives in Europe, where the Company generated approximately 13% of its revenues in 2022.

We believe maintaining diversity of backgrounds, identities, and geographies helps bring increased global
business perspectives to our Board.

Board SKkill Set Diversity

We also consider diversity of a potential director’s skill sets and business and personal experience, and we have
historically selected directors with business backgrounds from global manufacturing and professional services
such as accounting, financial, legal, and academia.

ﬁ Manufacturing Experience 000000 6 of 11
E[E;) Financial Experience 0000000 7 of 11
@:ﬁ Business Strategy Experience 00000 OCOGOOGOO 11 of 11
CEO Experience 000000 O0CO 8 of 11
(@) International Business Experience 0000 0O 6 of 11
000 ) )

% Other Public Board Experience 00000000 8 of 11

In addition to their other qualifications, five of our directors have experience as executive officers of
manufacturers, with financial and operational experience on all levels of their businesses, which provides them
with differing and insightful perspectives about the manufacturing sector and the issues that confront
manufacturers. Two of our directors have banking and/or investment experience, which provides them with
valuable instincts and insights into financial matters that affect our Company. Six of our directors have international
business experience, which is extremely important to us as a global company. One of our directors has been
partner with a major global accounting firm, two are certified public accountants, and two of our directors are
academics with backgrounds in the business schools at major universities. Most of our directors also serve or have
previously served on the boards of other public companies, which provides them with a further understanding
of the regulatory environment in which public companies operate. Our Board derives strength and depth from this
varied business experience.
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BOARD OF DIRECTORS AND BOARD MATTERS

DIRECTOR NOMINEE SUMMARY

Sonoco Committee Membership

Corporate

Governance Employee
Director Name and Director and Executive and Public  Financial
Principal Occupation Age since Independent Audit Nominating Compensation Responsibility Policy Executive

+] Steven L. Boyd

Chairman of the
Board of Trustees, 65 2022 @
Johnson C. Smith
University
R. Howard Coker
President and Chief
Executive Officer,
Sonoco

60 2020

| Dr. Pamela L. Davies
President Emerita

and Professor of
Strategy, Queens 66 2004 @ *
University of

Charlotte
Theresa J. Drew

Former Managing

Partner in Charlotte, 65 2018 @ *
NC, Deloitte; CPA

Philippe Guillemot

Chief Executive

Officer and Director, 63 2017 @

Vallourec SA

John R. Haley ﬁ

Chief Executive

Officer, Gosiger, Inc. 61 2011

Robert R. Hill Jr.
Executive FE

Chairman, South 56 2019 @ *

State Corporation

Eleni Istavridis

Former Executive

Vice President and

Head of Investment 65 2020 @
Services for Asia

Pacific, Bank of New

York Mellon

Richard G. Kyle

President and Chief

Executive Officer and

Director 57 2015 @ *
The Timken

Company

Blythe J. McGarvie

Speaker and podcast

host, The Buffett 66 2014 () w

Institute of Global

Affairs; CPA
. Thomas E. Whiddon
Former Advisory
~_ Director, Berkshire 70 2001 @
Partners, LLC
Number of 2022 Meetings Board—6 8 5 6 4 4 4
Chairman of the Lead Independent ) ) . Financial
Board of Directors Director * Committee Chair Committee Member Expert
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BOARD OF DIRECTORS AND BOARD MATTERS

PROPOSAL 1

ELECTION

OF DIRECTORS

The Board of Directors
recommends that you vote
FOR all nominees.

The Corporate Governance and Nominating Committee and the Board have recommended the following eleven
directors to each stand for election for a one-year term, ending at the 2024 Annual Meeting of Shareholders.
Unless directed otherwise, the proxy agents intend to vote FOR the election of the eleven persons below.

e Steven L. Boyd
e R.Howard Coker
e Dr. Pamela L. Davies

e Theresa J. Drew

DIRECTOR BIOGRAPHIES AND QUALIFICATIONS

e Philippe Guillemot
e John R. Haley
e Robert R. Hill, Jr.

e EleniIstavridis

e Richard G. Kyle
e Blythe J. McGarvie
e Thomas E. Whiddon

STEVEN L. BOYD

Age 65
Board member since
December 2022

© INDEPENDENT

Career Highlights

Johnson C. Smith University (institution of
higher learning)

e Chairman of the Boar